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Introduction
 Women employed is a nonprofit activism organization which is based in Chicago, Illinois. This organization was created in the year 1973, and Day Piercy was the founder. The mission of Women Employed is to bring improvements in women's economic status as well as removing all barriers to economic fairness. Its vision is to create a world whereby all women can advance economically hence achieving their goals. Women Employed trusts that the entire society will benefit when the mission and vision of the organization come to be a reality. However, this organization usually promotes fairness in workplace practices, amplifies access to education plus training, and providing women with information and tools, enabling them to venture into careers paying family-supporting wages. Other activities carried out by Women Employed are drafting testimonies, securing grants, persuading legislators, sharing ideas with tutors, brainstorming with business leaders, designing systems improvements and programs, etc. The team in this organization entirely believes in an excellent future for the women in the employed women.
Women Employed work hand in hand with other organizations, educators, policymakers, and employers to address the problems women face in their workplace every day (Atherwood, 2020). This organization works alter systems, which, in turn, create a favorable working environment for all women and also assist colleges in developing programs to maintain the working students in school. The following are strategies employed by the organization to enable it to chase equality for everyone; 
· The organization links with employed females to get to understand their day to day barriers they face. 
· It (Women Employed) informs employed individuals about their rights, lawmakers, and representatives about the difficulties actual females encounter from day to day.
·  The organization collaborates wind people, community organizations, governmental officials, universities, employers, and endorsers to come up with creative and strategic solutions as well as building and participating in coalitions to make them (solutions) a reality. 
· Women employed crafts policies and amends laws. The organization lends its expertise to representatives, senators, governors, and metropolitan and government agencies to advance shared progress for everyone. 
· The organization team then mobilizes people to demonstrate, vote, call their voted officials, organize their groups, bring changes in their communities, and fight for a bright future. 

Interesting chapters of Women Employed Organization.
FINANCIAL AID AND STUDENT DEBT.
Illinois wants a more educated workforce. A lot of students cannot afford education, and therefore they rely on college financial aids. College Financial aids assist students together with their families through covering the student's higher education expenses like tuition fees, accommodation fees, transportation fees, books, and supplies. Several types of financial aid include work-study, grants, federal loans, and scholarships. However, different kinds of aids are provided thru numerous sources such as foundations, state agencies, colleges, and corporations. The quantity of financial support that a student receives is depended on the source guidelines. For instance, for a student to get financial support from the federal, they must apply for it by answering a sequence of questions. The questions help in the determination of the capability of the nation to pay for the college.
Strengths
Women Employed provides financial aid for both the young students and adult students. A lot of working adults always have the desire to go back to school to gain more skills to become more competitive in the job market or instead pursue other careers of their choice. Women Employed makes it possible for these adults to go back to school by funding them by ensuring funding streams such as MAP (Monetary Award Program) and Pell are easily accessible for students who require them—hence catering for the adult students' college expenses together with childcare. The organization also assist the student of color with finances. Moreover, Women Employed makes sure that all the students' borrowers are safe from deception.  This was effected in 2017 when the organization, together with the office of Illinois Attorney General and other partner organizations, passed a Student Loan Bill of Rights. 
Weakness
Nonetheless, even though the Women Employed funds students, sometimes the funding programs such as the Map are usually underfunded and continuously threatened by budget cuts by the federal and state government, who are the main funders of the program. This inconveniences many students who entirely depend on the aids for their college expenses and thus making them (funding programs) unreliable. 


COMBATTING SEXUAL HARASSMENT
Sexual harassment is an unwelcome behavior of sexual nature that, if entertained, would create a hostile working environment. Women usually face a lot of sexual harassment in their working places. Sexual harassment can take so many forms. These forms include unwelcomed sexual comments and jokes, unwanted touching, etc. however, it is usually detrimental to equality. Hence, it creates an unfavorable working environment for employed women in their workplaces. From research done by Women Employed Organization, it depicts that approximately a quarter of females have encountered sexual harassment at their places of work, and ladies working at low-paid companies, particularly those who depend on tips, have suffered the most. However, no one is supposed to be harassed sexually, and it is unlawful. Sexual harassment affects the victim both physically and emotionally. It can even discourage a woman from chasing her dream career or even advancing the one she has, resulting in a loss of opportunities and earnings. 
Strengths
Therefore, in order to fight against sexual harassment, the Women Employed Organization team has mobilized people across all the states to rise and speak out and demand change. The organization has been in the forefront to fight for women's rights at the workplace and stop injustices no matter the rank one occupies in the workplace.  Also, it has made sure that females are aware of the existing laws and ensured that they are imposed and strengthened and that women know the steps to take when they encounter a sexual harassment incident. Moreover, this organization collaborates with other organizations such as the National Partnership for Women and Families, the National Domestic Workers Alliance, and others to prioritize the eradication of sexual harassment in Illinois. 
Weakness 
Even though Women Employed is fighting so hard to eradicate sexual harassment in workplaces, it has not stated the sort of punishment or what to be done to the people performing the harassment. 

PREGNANCY FAIRNESS
Almost half of the labor force comprises women, and most of them get pregnant in the course of their careers. Since women's income is vital to their families, they still work during their pregnancies. The federal government passed a law that made women choose between a healthy pregnancy and their job. Illinois passed a law demanding the employers to provide their pregnant workers reasonable accommodations such as being given frequent breaks stools to sit and being relieved from carrying heavy weights thou there is no federal decree to match. Therefore this means that pregnant women are usually forced to under condition s compromising their pregnancy health hence putting them at risk (Poonia,2019).
Strengths
As a result of the above, Women Employed has been pushing for the creation of policy and laws that will prioritize the safety of the employees. However, the organization has played a crucial role in winning reasonable accommodation for pregnant employees in Illinois together with other organizations such as the ACLU of Illinois to assist in drafting a bill and pushing this law to be national. After the law is made national, no women will be forced to choose between their pregnancy health and income security. 

RECOMMENDATIONS
· Women Employed should look for other sources of funding for student financial aids. This to avoid inconveniences resulted from the failure of the federal and state government to donate enough funds for the aids.  
· Women Employed should continue fighting against women's harassment and creating awareness of harassment's negative implications of harassment.
· This organization should continue encouraging and motivating women to pursue their dream careers despite their age.
·   Women should fight to ensure that pregnant work for half the working hours, and also, they are given time off work during the third trimester of their pregnancy.
· Women Employed should also expand its operation to other nations outside America. 



Conclusion
In conclusion, Women Employed has opened doors for many working women since the time it was founded. The organization has helped to break down barriers, rewritten laws, and blazed trails hence creating fundamental systematic changes for women. The organization, in collaborations with others, have worked hard and fought against sexual harassment of women in the workplaces and also pregnancy discrimination of pregnant employees. Moreover, Women Employed has paved the way for so many students to pursue their careers and working adults to advance their careers through learning new skills. This has, in turn, helped women to get new and better-paying jobs. Women Employed has enabled female workers to receive fair treatments in the workplace that is, in terms of job promotions, payments, and equitable workplace treatments, among other benefits. They also managed to win a No Salary History bill in Illinois, which restitutions the Illinois Equal Pay Act to prevent employers from requiring job applicants to show their wages history in order for them to secure the new job. This is because it contributes to racial and gender wage gaps. 
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